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Abstract

The individuals, belonging to all age groups, occupations, communities and socio-economic
backgrounds in some cases in their lives experience social and interpersonal problems. These are considered to
be barriers within the course of leading to progression of individuals. Within personal lives, educational
institutions of all levels and in various types of employment settings, social and interpersonal problems are
experienced. As a consequence, individuals will experience problems in augmenting information and
understanding in terms of various types of subjects and concepts. Furthermore, there will be problems within
the course of leading to up-gradation of various types of skills and abilities. Hence, throughout the lives of the
individuals, they need to augment information in terms of measures, which are facilitating in providing solutions
to various types of social and interpersonal problems. It is important for individuals to understand that in leading
to up-gradation of personality traits and overall standards of living, it is necessary to solve social and
interpersonal problems. Furthermore, possession of adequate information in terms of various factors will be
facilitating in preparing individuals to carry out different types of job duties and responsibilities in a successful
manner. Therefore, it is understood on a comprehensive basis that solving these problems is essential in leading
to progression of individuals. The main concepts that are taken into account in this research paper are,
understanding social and interpersonal problems, effects of social and interpersonal problems and measures to
be put into operation in providing solutions to social and interpersonal problems.
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Introduction

The individuals, belonging to all occupations, communities and socio-economic backgrounds have goals and
objectives to achieve. The different aspects in terms of which these are formulated are, education, employment
opportunities, careers, family, relationships, settlement, health, well-being, travelling, assets, resources,
property, personality traits and overall standards of living. In order to achieve the desired goals and objectives,
it is necessary for individuals to develop social and interpersonal skills (Kos, 2020). The individuals do
experience social and interpersonal problems in personal and professional lives. These are impediments in
socializing with others. Furthermore, these need to be prevented from giving rise to impediments within the
course of achievement of desired goals and objectives. The various types of social and interpersonal problems
are, speech disabilities, hearing impairments, possession of feelings of antipathy and resentment regarding
others, hesitation and perplexity, unawareness in terms of various factors, attitude problems, experiencing
stressful situations, experiencing conflicting situations and disagreements, vulnerability and apprehensiveness
and formation of negative viewpoints regarding environmental conditions. Therefore, the causes of these
problems need to be identified and measures need to be implemented to provide solutions to these.

From the stage of early childhood, throughout the lives of the individuals, they need to hone communication
skills and interactive abilities. These are necessary in augmenting information in terms of various subjects and
concepts; exchanging ideas and viewpoints; obtaining answers to all types of questions that are overwhelming
and clarifying doubts in terms of various factors. Furthermore, individuals need to be well-informed in terms of
communication ethics, i.e. making use of polite language and decent words; treating others with respect and
courtesy; making provision of factual information; depicting the traits of helpfulness and co-operation and
possessing an approachable nature and an amiable attitude (Interpersonal Skills, 2020). The communication
takes place in a verbal and written form. Verbal communication takes place face to face, video-calling or phone,
whereas, written communication takes place through exchanging messages and emails. Hence, it is well-
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understood; honing communication skills and interactive abilities is regarded to be of utmost significance in
solving social and interpersonal problems. Therefore, throughout the lives of the individuals, attention needs to
be paid to these.

Understanding Social and Interpersonal Problems

Within educational institutions of all levels, educators have the primary goals of promoting student learning and
leading to up-gradation of overall system of education. In order to achieve these goals, they are making use of
various types of teaching-learning methods, teaching-learning materials and instructional strategies.
Furthermore, they encourage the participation of students in various types of academic activities and assessment
strategies, i.e. class assignments, homework assignments, tests, exams, debates, group discussions, role plays
and so forth. The students participate in these on an individual basis or in groups of two or more students. Hence,
in order to carry out all types of academic tasks and activities in a successful manner, students need to interact
with fellow students and other members of the educational institutions. They need to provide solutions to social
and interpersonal problems.

In order to do well in different types of academic tasks and activities, achieve educational goals and meet the
expectations of educators, it is of utmost significance to provide solutions to social and interpersonal problems.
Furthermore, students, belonging to all grade levels need to lead to up-gradation of social and interpersonal
skills. These are the skills, which are facilitating in forming contacts with others. As a consequence, students
will be well-prepared in terms of ways of acquiring an understanding of academic subjects and achieving
educational goals. Hence, throughout the pursuance of educational programs, students need to put emphasis on
leading to up-gradation of social and interpersonal skills. Therefore, individuals are able to acquire an efficient
understanding of social and interpersonal problems, when these give rise to impediments within the course of
achievement of educational goals.

Within all types of employment settings, there are some job duties and responsibilities, which are put into
practice on an individual basis, whereas, there are others, which are implemented through working in
collaboration and integration with other members. In order to do well in different types of job duties and
responsibilities, achieve professional goals and meet the expectations of employers, it is of utmost significance
to provide solutions to social and interpersonal problems. Furthermore, workforce, belonging to all job positions
in the hierarchy need to lead to up-gradation of social and interpersonal skills. These are the skills, which are
facilitating in forming contacts with other members. As a consequence, workforce will augment their
information in terms of various factors. Furthermore, they will render an important contribution in carrying out
their job duties and responsibilities in a well-ordered manner.

Throughout the jobs of all members, irrespective of their job positions in the hierarchy need to provide solutions
to social and interpersonal problems. Furthermore, honing social and interpersonal skills is facilitating in leading
to up-gradation of motivation and concentration levels towards work. As a consequence, workforce will be well-
prepared in terms of ways of acquiring an understanding of different types of methodologies and procedures.
Furthermore, pioneering methods and materials are also implemented in generation of desired outcomes. Hence,
throughout the implementation of job duties in various types of employment settings, all members, irrespective
of their job positions need to put emphasis on leading to up-gradation of social and interpersonal skills.
Therefore, one is able to acquire an understanding of social and interpersonal problems, when these are barriers
in implementation of job duties within various types of employment settings.

From the stage of early childhood, throughout the lives of individuals, they need to form an effective social
circle, comprising of family and community members. The social and interpersonal problems prove to be
impediments within the course of forming an effective social circle. As a consequence, individuals will
experience loneliness. Loneliness is regarded as one of the chronic and distressful conditions. It has unfavorable
effects on the overall health conditions of individuals, both physically and psychologically. Within personal and
professional lives, when individuals are unable to form an effective social circle, they get overwhelmed by the
feelings of downheartedness and melancholy. The social and interpersonal problems enable the individuals to
feel lonely. The main reason being, they experience problems in putting into operation effective communication
processes within and outside the homes. As a consequence of experiencing social and interpersonal problems,
individuals contribute in reinforcing loneliness. They do not interact with family members as well in some cases.
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The separation of individuals from friends, relatives and family members enable the individuals to feel lonely.
On the other hand, when individuals have small families, i.e. lack of relatives, siblings, single parents, they feel
lonely. As a consequence of being overwhelmed by loneliness, the individuals do not feel pleasurable in
communicating with other individuals. They keep to themselves and are focused on their work. Whether they
are pursuing educational programs or are putting into operation job duties and responsibilities within various
types of employment settings, they are committed towards their work. Furthermore, they do not take pleasure
in making friends. As a consequence, loneliness escalates social and interpersonal problems. Therefore, an
understanding of social and interpersonal problems is acquired, when individuals experience loneliness.

Effects of Social and Interpersonal Problems

The individuals, belonging to all age groups experience social and interpersonal problems. These are
experienced in a major or minor form. The circumstances, living conditions and factors in personal and
professional lives enable the individuals to experience social and interpersonal problems. For example, only
children, who do not have siblings in some cases, experience social and interpersonal problems. The main reason
being, due to these problems and being overwhelmed by loneliness, they do not take pleasure in making friends.
This signifies that in personal lives of the individuals, the factor of lack of siblings give rise to social and
interpersonal problems. On the other hand, within professional settings, i.e. educational institutions of all levels
and in various types of employment settings, some factors are experienced that give rise to these problems.
These include, peer issues, occurrences of conflicting situations and disagreements and so forth (Key Skills
Unit. Personal Skills Development, 2000)

The social and interpersonal problems are disadvantageous on a comprehensive basis. The effects are
unfavorable in personal and professional lives of the individuals. Therefore, effects of social and interpersonal
problems are, problems in achieving educational goals; impediments in implementation of job duties within
employment settings; experiencing loneliness; being overwhelmed by psychological problems; problems in
forming an effective social circle and barriers in leading to up-gradation of competencies and abilities. These
are stated as follows:

Problems in achieving Educational Goals

Within educational institutions of all levels, educators have the primary goals of promoting student learning and
leading to up-gradation of overall system of education. In order to achieve these goals, they are making use of
various types of teaching-learning methods, teaching-learning materials and instructional strategies.
Furthermore, they encourage the participation of students in various types of academic activities and assessment
strategies, i.e. class assignments, homework assignments, reports, projects, tests, exams, debates, group
discussions, role plays, presentations and so forth. The students participate in these on an individual basis or in
groups of two or more students. Hence, in order to implement all types of academic tasks and activities in a
successful manner, students need to interact with fellow students and other members of the educational
institutions. Furthermore, solving social and interpersonal problems is regarded to be of utmost significance.

In order to do well in different types of academic job duties, achieve educational goals and meet the expectations
of educators, it is of utmost significance to provide solutions to social and interpersonal problems. Furthermore,
students, belonging to all grade levels need to lead to up-gradation of social and interpersonal skills. These are
the skills, which are facilitating in forming contacts with others. As a consequence, students will be well-
prepared in terms of ways of acquiring an understanding of academic subjects and achieving educational goals.
Hence, throughout the pursuance of educational programs, students need to put emphasis on leading to up-
gradation of social and interpersonal skills. Therefore, problems in achieving educational goals are regarded as
one of the critical effects of social and interpersonal problems.

Impediments in implementation of Job Duties within Employment Settings

Within all types of employment settings, there are some job duties and responsibilities, which are put into
practice on an individual basis, whereas, there are others, which are implemented through working in co-
ordination with other members. In order to do well in different types of job duties and responsibilities, achieve
professional goals and meet the expectations of employers, it is of utmost significance to provide solutions to
social and interpersonal problems. Furthermore, workforce, belonging to all job positions in the hierarchy need
to lead to up-gradation of social and interpersonal skills. These are the skills, which are facilitating in
establishing linkages with other members. As a consequence, workforce will augment their information in terms
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of various factors. Furthermore, they will render an important contribution in carrying out their job duties and
responsibilities in a well-organized manner.

Throughout the jobs of all members, irrespective of their job positions in the hierarchy need to provide solutions
to social and interpersonal problems. Furthermore, honing social and interpersonal skills is facilitating in leading
to up-gradation of motivation and concentration levels towards work. As a consequence, workforce will be well-
prepared in terms of ways of acquiring an understanding of different types of methodologies and procedures.
Furthermore, pioneering methods and materials are also implemented in generation of desired outcomes. Hence,
throughout the implementation of job duties in various types of employment settings, all members, irrespective
of their job positions need to put emphasis on leading to up-gradation of social and interpersonal skills.
Therefore, impediments in implementation of job duties within employment settings are one of the severe effects
of social and interpersonal problems.

Experiencing Loneliness

The social and interpersonal problems prove to be impediments within the course of forming an effective social
circle. As a consequence, individuals will experience loneliness. Loneliness is regarded as one of the chronic
and distressful conditions. It has unfavorable effects on the overall health conditions of individuals, both
physically and psychologically. Within personal and professional lives, when individuals are unable to form an
effective social circle, they get overwhelmed by the feelings of despondency and gloominess. The social and
interpersonal problems enable the individuals to feel lonely. The main reason being, they experience problems
in putting into operation effective communication processes within and outside the homes. As a consequence
of experiencing social and interpersonal problems, individuals contribute in reinforcing loneliness. They do not
interact with family members as well in some cases.

The separation of individuals from friends, relatives and family members enable the individuals to feel lonely.
On the other hand, when individuals have small families, i.e. lack of relatives, siblings, single parents, they feel
lonely. As a consequence of being overwhelmed by loneliness, the individuals do not feel pleasurable in
communicating with other individuals. They keep to themselves and are focused on their work. Whether they
are pursuing educational programs or are putting into operation job duties and responsibilities within various
types of employment settings, they are committed towards their work. Furthermore, they do not take pleasure
in making friends. As a consequence, loneliness intensifies social and interpersonal problems. Therefore,
experiencing loneliness is an adverse effect of social and interpersonal problems.

Being overwhelmed by Psychological Problems

As a consequence of being overwhelmed by social and interpersonal problems, the individuals get overwhelmed
by psychological problems of anger, stress, anxiety, frustration and depression. These are experienced in a major
or minor form. Within personal lives, pursuance of educational programs and implementation of job duties
within various types of employment settings, the individuals get overwhelmed by various types of psychological
problems. These are considered to be impediments within the course of carrying out all types of tasks and
activities in an adequate manner. As a consequence, there are occurrences of problems within the course of
doing well in one’s job duties and responsibilities, achieving desired goals and objectives and meeting the
expectations of others, including family and community members. Hence, providing solutions to different types
of social and interpersonal problems is considered vital in coping with all types of psychological problems in
an effective manner.

From the stage of early childhood, throughout the lives of individuals, they need to form an effective social
circle, comprising of family and community members. The social and interpersonal problems prove to be
impediments within the course of forming an effective social circle. As a consequence, individuals will
experience disadvantages; hence, it is necessary for individuals to provide solutions to these problems.
Furthermore, they need to put in efforts in leading to up-gradation of communication skills and interactive
abilities. In addition, reinforcing a constructive approach is facilitating in forming positive viewpoints in terms
of all individuals. In this manner, all types of psychological problems will be solved. Therefore, being
overwhelmed by psychological problems is a disadvantageous effect of social and interpersonal problems.

Problems in forming an Effective Social Circle
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Throughout the lives of individuals, they need to form an effective social circle, comprising of family and
community members. The social and interpersonal problems prove to be impediments within the course of
forming an effective social circle. As a consequence, individuals will experience loneliness. It has unfavorable
effects on the overall health conditions of individuals, both physically and psychologically. Within personal and
professional lives, when individuals are unable to form an effective social circle, they get overwhelmed by the
feelings of downheartedness and melancholy. The social and interpersonal problems enable the individuals to
feel lonely. The main reason being, they experience problems in putting into operation effective communication
processes within and outside the homes. As a consequence of experiencing social and interpersonal problems,
individuals contribute in reinforcing isolation. In some cases, they do not feel pleasurable even in interacting
with family members.

The separation of individuals from friends, relatives and family members enable the individuals to encounter
barriers within the course of formation of an effective social circle. On the other hand, when individuals have
small families, i.e. lack of relatives, siblings, single parents, they feel lonely. As a consequence of being
overwhelmed by loneliness, the individuals do not feel pleasurable in communicating with other individuals.
They keep to themselves and are focused on their work. Whether they are pursuing educational programs or are
putting into operation job duties and responsibilities within various types of employment settings, they are
committed towards their work. Furthermore, they do not take pleasure in making friends. As a consequence,
there are problems in forming an effective social circle. Therefore, problems in forming an effective social circle
are a detrimental effect of social and interpersonal problems.

Barriers in Leading to Up-gradation of Competencies and Abilities

From the stage of early childhood, throughout the lives of the individuals, they need to lead to up-gradation of
different types of competencies and abilities. These are, convincing, persuading, planning, organizing, leading,
directing, negotiating, controlling, co-ordinating, emotional intelligence, systems thinking, putting in efforts to
one’s best abilities, possessing the abilities to work under stress, coping with different types of dilemmas and
challenging situations in an adequate manner and carrying out all types of tasks and activities in a satisfactory
manner. These competencies and abilities are utilized in personal and professional lives of the individuals. The
up-gradation takes place, through putting into operation effective communication processes with family
members, relatives, friends, neighbors, educators, employers, classmates, colleagues and service providers.

As a consequence of being overwhelmed by social and interpersonal problems, the individuals will experience
barriers within the course of leading to up-gradation of various types of competencies and abilities. The main
reason being, when individuals will have problems in interacting with others, they will not be able to hone their
competencies and abilities. It is unfortunate to note that due to this factor, the individuals will experience
impediments within the course of putting into operation various types of tasks and activities. As a consequence,
different types of tasks and activities will remain unattended or incomplete. Hence, competencies and abilities
will not be developed among individuals, when they will be overwhelmed by social and interpersonal problems.
Therefore, barriers in leading to up-gradation of competencies and abilities are an unfavorable effect of social
and interpersonal problems.

Measures to be put into operation in Providing Solutions to Social and Interpersonal Problems

The individuals, belonging to all age groups, occupations, communities and socio-economic backgrounds do
experience social and interpersonal problems in personal and professional lives. These are impediments in
socializing with others, including family and community members. Furthermore, these need to be prevented
from giving rise to impediments within the course of achievement of desired goals and objectives. Hence,
throughout the lives of the individuals, they need to ensure, these problems do not have any types of unfavorable
effects on the overall personality traits and standards of living of individuals. Hence, the causes of these
problems need to be identified and measures need to be implemented to provide solutions (10 Key Examples of
Self-Discipline, 2019).

From the stage of early childhood, throughout the lives of the individuals, they need to be well-informed in
terms of measures to be implemented to solve these problems. All types of measures are to be implemented in
a well-ordered and regimented manner. Furthermore, positivity needs to be reinforced in all types of measures.
One of the important aspects that needs to be taken into account is, all types of measures need to be favorable
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in promoting well-being and goodwill of others. Therefore, measures to be put into operation in providing
solutions to social and interpersonal problems are stated as follows:

Implementing Effective Communication Processes

Throughout the lives of the individuals, they need to implement effective communication processes. These are
necessary in augmenting information in terms of various subjects and concepts; exchanging ideas and
viewpoints; obtaining answers to various types of questions and clarifying doubts in terms of various factors.
Furthermore, individuals need to be well-informed in terms of communication ethics, i.e. making use of polite
language and decent words; treating others with respect and courtesy; making provision of factual information;
reinforcing the traits of efficiency, honesty and truthfulness; depicting the traits of helpfulness and co-operation
and possessing an approachable nature and an amiable attitude. The communication takes place in a verbal and
written form. Verbal communication takes place through face to face, video-calling or phone, whereas, written
communication takes place through exchanging messages and emails. Hence, it is well-understood; honing
communication skills is of utmost significance in solving social and interpersonal problems. Therefore,
implementing effective communication processes is regarded as one of the indispensable measures to be put
into operation in providing solutions to social and interpersonal problems.

Developing Positive Thinking

The individuals are different from each other in terms of number of factors, i.e. castes, creeds, races, religions,
ethnicities, genders, age groups, educational qualifications, occupations, communities and socio-economic
backgrounds. In spite of these differences, in personal and professional lives, the individuals are required to
interact with others. Hence, it is indispensable to develop positive thinking in terms of all individuals. The
positive thinking is facilitating in forming positive viewpoints in terms of all individuals. Furthermore, they will
treat each other with respect and courtesy. As a consequence, there will not be possession of any types of
negative feelings in terms of anybody. Hence, development of positive thinking is facilitating in providing
solutions to various types of social and interpersonal problems. Therefore, developing positive thinking is one
of the significant measures to be put into operation in providing solutions to social and interpersonal problems.

Reinforcing a Constructive Approach

Within homes, within the course of pursuance of educational programs and implementation of tasks and
activities within various types of employment settings, the individuals need to reinforce a constructive approach.
This is the approach, which is facilitating in forming positive viewpoints in terms of all individuals. There are
some job duties and responsibilities, which are put into practice on an individual basis, whereas, there are others,
which are implemented through working in co-ordination with other members. Hence, in order to be successful,
it is of utmost significance to hone social and interpersonal skills. Hence, it is indispensable to reinforce a
constructive approach in terms of all individuals. Furthermore, they will treat each other with respect and
courtesy. As a consequence, there will not be possession of any types of negative feelings in terms of anybody.
Hence, this approach is facilitating in providing solutions to various types of social and interpersonal problems.
Therefore, reinforcing a constructive approach is an eminent measure to be put into operation in providing
solutions to social and interpersonal problems.

Forming Positive Viewpoints regarding all Individuals

Within personal lives, within the course of pursuance of educational programs in educational institutions of all
levels and implementation of job duties and responsibilities within various types of employment settings, the
individuals need to form positive viewpoints regarding all individuals. In order to be successful in all types of
job duties and responsibilities in personal and professional lives, it is of utmost significance to hone social and
interpersonal skills. Hence, it is indispensable to form positive viewpoints in terms of all individuals.
Furthermore, they will treat each other with respect and courtesy. As a consequence, there will not be possession
of any types of negative feelings in terms of anybody, including family and community members. Hence, this
approach is facilitating in providing solutions to various types of social and interpersonal problems. Therefore,
forming positive viewpoints regarding all individuals is an expedient measure to be put into operation in
providing solutions to social and interpersonal problems.

Honing Confidence Levels
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The individuals, belonging to all occupations, communities and socio-economic backgrounds need to hone
confidence levels. In order to augment these levels, there are various factors that needs to be taken into account,
i.e. development of positive thinking, practice, knowledge, understanding and effective communication
processes. One of the important aspects that needs to be taken into account is, individuals need to be well-aware
and possess adequate amount of knowledge and understanding. This is of utmost significance in communicating
with confidence. Furthermore, individuals will contribute in overcoming the feelings of apprehensiveness and
vulnerability. Hence, within personal and professional lives, when individuals are committed towards solving
social and interpersonal problems, they need to lead to up-gradation of confidence levels (Johnson, & Johnson,
n.d.). Furthermore, individuals will contribute in enhancing different types of competencies and abilities. In
addition, individuals will enhance their personality traits and living conditions. Therefore, honing confidence
levels is a renowned measure to be put into operation in providing solutions to social and interpersonal problems.

Overcoming the Feelings of Apprehensiveness and Vulnerability

Overcoming the feelings of apprehensiveness and vulnerability is regarded to be of utmost significance in
solving social and interpersonal problems. In this case, various factors that needs to be taken into account, are,
development of positive thinking, practice, augmenting knowledge and understanding, inculcating traits of
morality and ethics and implementing effective communication processes. One of the important aspects that
needs to be taken into account is, individuals need to be well-aware and possess adequate amount of information.
This is of utmost significance in overcoming the feelings of apprehensiveness and vulnerability. Furthermore,
these will be prevented from giving rise to impediments within the course of generation of desired outcomes.
Hence, within personal and professional lives, when individuals are committed towards solving social and
interpersonal problems, they need to overcome these feelings. Furthermore, individuals will contribute in
enhancing different types of skills and abilities. In addition, individuals will enhance their personality traits and
living conditions. Therefore, overcoming the feelings of apprehensiveness and vulnerability is an essential
measure to be put into operation in providing solutions to social and interpersonal problems.

Managing Anger

The individuals, throughout their lives in both personal and professional spheres, need to manage anger. Anger
is a negative feeling. It gives rise to impediments within the course of putting into operation all types of tasks
and activities within homes, educational institutions of all levels and in various types of employment settings.
One of the major disadvantages is, terms and relationships among individuals will get impeded. As a
consequence, individuals will not be able to put into operation communication processes with individuals within
and outside the homes. Furthermore, there are occurrences of various types of social and interpersonal problems.
Hence, in order to provide solutions to these problems, it is of utmost significance to manage anger. The various
factors need to be reinforced, which would be facilitating in managing anger in an appropriate manner, i.e.
promoting a normal mind-set; developing mutual understanding with family and community members; being
well-informed regarding job duties and methods; solving all types of problems and so forth. Therefore,
managing anger is a decisive measure to be put into operation in providing solutions to social and interpersonal
problems.

Possessing the Abilities to Work under Stress

The individuals within personal and professional lives experience stressful situations in terms of various factors,
i.e. job duties, responsibilities, methodologies, procedures, approaches, techniques, work pressure, unawareness
in terms of various factors, scarcity of financial, human, technical, material and information resources, lack of
infrastructure, amenities and facilities and so forth. The influence of various types of stressful situations is
experienced in a major or minor form. Hence, individuals need to provide solutions to these in a satisfactory
manner. Furthermore, individuals need to possess the abilities to work under stress. This is facilitating in coping
with various types of stressful situations in an appropriate manner. As a consequence of acknowledging this
measure, individuals will provide solutions to social and interpersonal problems. The main reason being, they
will put into operation communication processes in an effective manner. Therefore, possessing the abilities to
work under stress is an imperative measure to be put into operation in providing solutions to social and
interpersonal problems.

Providing Solutions to various Problems
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The individuals within personal and professional lives experience problems in terms of various factors, i.e. job
duties, responsibilities, methodologies, procedures, approaches, techniques, work pressure, unawareness in
terms of various factors, lack of implementation of time-management skills, lack of analytical, critical-thinking
and problem-solving skills, scarcity of financial, human, technical, material and information resources, lack of
infrastructure, amenities and facilities and so forth. The influence of various types of stressful situations is
experienced in a major or minor form. Hence, individuals need to provide solutions to these in an appropriate
manner. Furthermore, individuals need to lead to up-gradation of problem-solving skills. These are facilitating
in identifying the causes of problems. After the causes have been identified, solutions need to be provided in a
satisfactory manner. Furthermore, these are prevented from giving rise to impediments within the course of
generation of desired outcomes. As a consequence, individuals will provide solutions to social and interpersonal
problems. Therefore, providing solutions to various problems is a noteworthy measure to be put into operation
in providing solutions to social and interpersonal problems.

Making Wise and Productive Decisions

The making of decisions is regarded as an integral of the lives of the individuals. They are required to make
wise and productive decisions in terms of various factors, i.e. education, careers, employment opportunities,
family, relationships, settlement, assets, property, resources, travelling and so forth. In putting into operation,
decision-making processes, analysis needs to be conducted in terms of various types of alternatives and options
that are available. After the analysis is conducted, selection is made of the most worthwhile and favorable
alternative or option. On the other hand, the up-gradation of critical-thinking skills is facilitating in putting into
operation, rational, logical and methodological thinking. Hence, up-gradation of analytical and critical-thinking
skills is facilitating in putting into operation decision-making processes in a well-ordered manner. As a
consequence, individuals will render an important contribution in providing solutions to social and interpersonal
problems. When individuals will be satisfied, they will communicate with their family and community members
in an effective manner. Therefore, making wise and productive decisions is a notable measure to be put into
operation in providing solutions to social and interpersonal problems.

Conclusion

Social and interpersonal problems are impediments in socializing with family and community members.
Effects of social and interpersonal problems are, problems in achieving educational goals; impediments in
implementation of job duties within employment settings; experiencing loneliness; being overwhelmed by
psychological problems; problems in forming an effective social circle and barriers in leading to up-gradation
of competencies and abilities. Individuals need to be well-informed regarding measures to be put into operation
in providing solutions to social and interpersonal problems. Finally, it can be stated, solving social and
interpersonal problems is facilitating in leading to progression of individuals.
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